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“Without community service, we would not have a strong quality of life. It's important
to the person who serves as well as the recipient. It's the way in which we ourselves
grow and develop.”

Dorothy Height
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Message from the Chief

The East Valley Fire Department (EVFD) is a small combination fire department located in the
northeast region of Yakima County providing service to approximately 122 square miles for fire
protection, and 165 square miles for emergency medical services (EMS). EVFD is an all-hazards
fire department responding to all calls for service.

The East Valley Fire Department responds to approximately 1,650 calls for service per year from
two staffed fire stations located in Terrace Heights and Moxee, as well as a volunteer Station 41
(City of Moxee) . Station 40 (Moxee) is staffed with three Firefighter/ EMT’s and is equipped with
two fire engines (primary and reserve), brush truck, and a water tender. Station 42 (Terrace
Heights) is staffed with two Firefighter/EMT’s and is equipped with a fire engine, two brush trucks
(primary and reserve), and a water tender. Station 41 is staffed by our Volunteer Firefighters and
is equipped with a fire engine and two brush trucks.

EVFD responds to requests for service for fires (structural and brush), EMS, hazardous materials,
water rescue, technical rescue (rope, vehicle extrication, etc.), and service calls. EVFD responds
at the Operations level for hazardous materials, water rescue, and rope rescue. If an incident rises
to the Technician level, EVFD receives mutual aid from the City of Yakima’s technical teams. As
for fire and EMS responses, of the approximate 1,650 incidents, EVFD responds to approximately
30% fire related incidents and 70% EMS related incidents.

The East Valley Fire Department asked the voters in 2024 to renew our fire levy to the previous
level of $1.42 per $1,000 of assessed valuation with a 5% inflator. We would, again, like to thank
the public for your support of the fire department, both financially and with your participation at
department events. It is a true privilege to serve the East Valley community.

Should you ever have questions, concerns, or comments regarding the fire department, please do
not hesitate to reach out or stop by Station 40 at your convenience.

Yours for better fire protection,

S

Ray Lamoureux CFO, CTO
Fire Chief
East Valley Fire Department

“A candle loses nothing by lighting another candle.” James Keller
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Department Overview

The East Valley Fire Department responded to 1,635 calls for service in 2024, a 3% decrease in
our call volume over 2023. Since 2019, the department has experienced a 38.4% increase in call
volume.
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Response by Station
With a majority of the population living in the Terrace Heights area of the fire district, 61% of the

call volume originated in Station 42’s area.
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Concurrent Calls

The East Valley Fire Department tracks the number of incidents that occur simultaneously, back-
to-back, and also those instances when the department experiences three requests for service at
once. During 2024, the department had 128 occurrences of back-to-back incidents, and 16 times
when there were three calls for service at once. These concurrent call events can overwhelm fire
district resources, and when they reach a certain percentage of the call volume, it is a good indicator
of when to hire more Firefighter / EMT’s and add another unit to the response system.

In 2024 the percentage of call volume that happened back-to-back was 8%; and the percentage of
times the department experienced three requests for service at once was 1% of the department’s
call volume.

Response by Time of Day

Time of day data is used, in many cases, if an agency was looking to add an extra unit to their
response system to cover peak times when many of their incidents happen. Again, this type of data
assists in decision making when determining how and when to deploy units.
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Response by Day of the Week

Day of the Week data is used to determine trends. Generally, responses are not dictated, or vary
widely, by the day of the week. However, when an anomaly is seen, it gives the District an avenue
to start ascertaining why the anomaly exists. In 2024, there were no anomalous days in the incident
response patterns.
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Fire Loss

The East Valley Fire Department experienced twenty-one (21) fires in 2024 which resulted in
property loss and/or loss of contents. These losses ranged from minor damage to the outside of a
residence to wildfire activity, to the total loss of a home due to a structural fire.

2024 Content Loss - $115,200.00
2024 Property Loss - $428,850.00
Total property and content loss in 2024 - $544,050.00

Significant Incidents

2024 was a busy year for wildland fire responses and the
District experienced a few significant wildland fire incidents.
In June, the department experienced a wind driven in the area
near Sportsman Park. The fire was noticed around 1000 and
quickly grew due to winds in the area. The fire threatened
approximately fifteen (15) homes in the area, some of which
sustained damage because of radiant heat from the fire. The
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fire required resources that were not available within the county and a state mobilization request
was submitted to Chief Batiste at the Washington State Patrol. The state mobilization was
approved and units from EVFD, neighboring county agencies, DNR aircraft and engine crews,
and state mobilization resources were on scene for three (3) days fighting the fire and ensuring
all the hot spots were extinguished.

The second significant fire happened on the Fourth of July
when hot debris from a firework landed on the hillside
above Thorp Road igniting a grass fire. Due to winds in the
area, the fire moved east threatening approximately one-
hundred (100) homes between those on the hillside and the
mobile home park on Alps Road. The terrain and time of
day (nighttime) kept resources from aggressively engaging
the fire when it started. On July 5", a state mobilization
request was submitted and approved. This request gave the
fire multiple air assets including an air boss, two scooper planes, and two Type-2 helicopters
dropping water on the edges of the fire to assist with halting its forward progress. Resources
were on this fire for seven (7) days fighting the fire and ensuring all hot spots were extinguished.

The last major incident of the summer was a fire started next
to a residence near Coyote Lane. Due to heavy winds in the
area, approximately 30-40 MPH, this fire quickly grew and
overwhelmed EVFD resources. While this fire did not require
a state mobilization request, EVFD had resources from the
entirety of Yakima County as well as air and engine assets
from DNR and the Yakima Training Center. This fire grew to
over 4,000 acres and ended up burning onto the Yakima
Training Center. Resources were engaged at this fire for a little over twenty-four (24) hours to
ensure complete extinguishment.

Community Risk Reduction

The department continues to strive to decrease the annual fire loss through a robust community
risk reduction program. The department is always looking for ways to engage with the community
to get our fire prevention message out to the public. We also look for trends in our incident
responses to determine if a focused campaign is needed to address a reoccurring issue in the
community i.e., cooking fires, illegal burning, etc.

Here are some of the events the East Valley Fire Department uses to educate the public on ways
they can be fire safe in and around their homes:

Annual Pancake Feed at Fire Station 40 — This is a chance to sit and discuss fire department
issues and educate the public over a great meal.
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Movie Night in the Park — This event targets our younger community members and gives us a
chance to reinforce the fire prevention messages they hear about at school.

Junior Firefighter Academy — This event focuses on our younger community members and also
gives us the opportunity to interact with the parents to discuss department issue and fire
preventions messages.

Annual Hot Dog Feed / Chili Cook-Off at Fire Station 42 - This event is a chance to sit down
and discuss fire department issues and educate the public.

Movie Night at the Fire Station - This event targets our younger
community members and gives us a chance to reinforce the fire
prevention messages they hear about at school.

We are currently looking to implement other programs such as home fire inspection, cooking
safety, and fall prevention. More information will be available once these programs are ready for
launch.

Training

Training, both new firefighters and tenured staff, is a cornerstone of the fire
department to keep our firefighting staff ready and proficient when a
response is needed. The training offered in-house by the EVFD Training
Division is designed to keep our staff proficient in their skills as well as
grow them as leaders both in the department and the community. These
training requirements are required by Washington Administrative Code 296-
305. This law determines what topics we train on each year and how often
this training needs to happen.

The Washington Survey and Rating Bureau (WSRB) also has
requirements, based on certifications held by each firefighter, and
how many hours each year a member is required to train. A member
who has had the basic training to respond to fire emergencies is
required to train 240 hours year on firefighting skills, this does not
include medical training. If a responder is certified to the Firefighter
1 level, that employee needs to train 180 hours each year on
firefighting skills. Finally, a responder certified to the Firefighter 2
level is required to train a minimum of 120 hours each year. On top of the necessary firefighter
training, Officers are also required to have a minimum of 8 hours each year training on managing
the fire scene.

In 2024, the firefighters at EVFD logged a combined 3,660 hours of training. Career staff is
required to complete 1,800 hours of training based on their certifications, they completed 1,905
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hours. Our Volunteer staff, based on their certifications, needed 2,940 hours of training and they
completed 2,002 hours. The department is continuing to innovate and find ways for all staff to
complete their annual training requirements.

Personnel

2024 saw movement in the department’s staffing. In June, Fire Chief Hille started medical leave
fully hoping to return to duty in August. Deputy Chief Lamoureux was made the Interim Fire Chief
by the Board of Fire Commissioners during his absence. Unfortunately, Chief Hille was not able
to return and Chief Lamoureux was appointed as the Fire Chief in August 2024. Chief Hille’s
official retirement date was December 31, 2024. The department wishes Chief Hille the best as he
enters this new chapter of life.

40+ years of service to the 32 years of service to the
communities of Grant County communities of South Kitsap,
Fire District #3 and the East Pullman, and East Valley.

Valley Fire Department. . )
y P Deputy Fire Chief

Retired Fire Chief November 2022 — July 2024

August 2020 — December 2024 Fire Chief
August 2024 - Present
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June 2023 - Present

Administrative Assistant Morgan Frost completed her probationary year with the department in
June 2024 and is a vital member of the administration team. Morgan takes care of all the
department’s accounts payable (AP), and she is also the back-up for payroll processing to the
District Secretary. Morgan has shown herself to be an integral part of the administrative team at
all levels of the department. One of the other areas Morgan has been involved with is the planning
of our public education events. She, along with personnel from B-shift, have done an outstanding
job making sure these events are everything we need them to be.
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Zach Feist, a career Firefighter with the department since June 2021, left the department in July
2023 to pursue becoming a Fire Medic with the Moses Lake Fire Department. The department
went through a thorough process to vet potential candidates through scenarios, skills assessment,
panel interview, and a chief’s interview; EVFD hired Kevin Durand in September 2023. Kevin is
a native of East Valley, having family in the area. Kevin was working for Grant County Fire
District #3 when he decided to make the move to the East Valley Fire Department. Kevin
successfully completed his probationary year in September 2024, and we are lucky to have him on
board.

Kevin Durand

September 2023 - Present

The East Valley Fire Department also uses Volunteer Firefighters to augment staffing to provide
the best possible service to the community while being good stewards of the financial resources
the community gives us. We are constantly looking for members of the community who want to
give of their time to serve in the capacity of Firefighter or Support Services member. Our
volunteer members are a vital resource to the department and work alongside the career staff to
respond to any hazard or emergency the department is called upon to assist with.
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The department also brought on six new volunteers to assist in providing service to our community.
These new Firefighters started their academy in January 2024 with the classroom portion of their
wildland firefighter training. In February they certified on Hazardous Materials and finished their
academy certifying as a Firefighter. In all, they accomplished 260 hours of training all while
working their day jobs and taking care of their families. The department applauds them for their
hard work and dedication to the East Valley Community.

Corbin Mickles Diego Esquivel Dillan Morrow

PLEDGER

Kyler Vanicek Lucas Vickers Ashley Pledger
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